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 Regional Plan Scoring Matrix 

 

Economic and Workforce Analysis Pass Fail 

i. The plan includes an analysis of the economic conditions 

including existing and emerging in-demand industry sectors and 

occupations. 

  

ii. The plan analyzes the employment needs of employers in 

existing and emerging in-demand industry sectors and 

occupation. 

  

iii. The plan provides an analysis of the knowledge and skills needed 

to meet the employment needs of the employers in the region, 

including employment needs in in-demand industry sectors and 

occupations. 

  

iv. The plan includes an analysis of the regional workforce, 

including current labor force employment and unemployment 

data, information on labor market trends, and educational and 

skill levels of the workforce, including individuals with barriers to 

employment  

  

v. The plan describes the involvement of all partners in providing, 

analyzing and agreeing on supply and demand data and the 

targeted sectors/industries/occupations/skills. 

  

vi. The plan addresses how the region is changing in terms of 

demographics, labor supply and occupational demand. 

  

vii. The plan indicates the policy and service implications of the 

current and projected Labor Market Information. 

  

viii. The plan identifies special populations that exist in the region, 

including their magnitude, and the policy and service 

implications to meet the needs of these individuals. 

  

ix.  The plan identifies sectors, industries, occupations, and skills 

that are in demand.  

  

x. The plan identifies sectors, industries, and occupations that have 

favorable location quotients. 

  

xi. The plan identifies sectors, industries, and occupations that have 

favorable demand projections based on growth. 

  



 Regional Plan Scoring Matrix 

 

xii. The plan identifies sectors, industries, and occupations that have 

favorable demand projections based on replacements. 

  

xiii. The plan identifies sectors, industries, and occupations that are 

considered mature, yet important to the economy. 

  

xiv. The plan identifies sectors, industries, and occupations that are 

considered emerging in the regional economy. 

  

xv. The plan defines what sectors, industries, occupations, and skills 

that are regional priorities, including how this determination was 

made and how growing, maturing, and emerging factor in. 

  

 The plan identifies which partners are participating in the sector 

strategy development. 

  

xvi. The plan provides a description of the meetings that have taken 

place and the strategy by which partners will continue to be 

engaged. 

  

xvii. The plan identifies other public-private partnerships exist in the 

region that could support sector strategies and what is their role 

in planning. 

  

xviii. The plan describes how well the existing skills of job seekers 

match the demands of local businesses. 

  

xix. The plan describes how new MOUs will be established with 

other service providers to meet the requirements of the Board’s 

directive, including but not limited to addressing any challenges 

associated with local ordinances or policies relevant to executing 

new MOUs. 

  

xxi. The plan details the plans for future strategy development for 

future sectors. 

  

Strategies for Service Integration Pass Fail 

xxii. The plan describes the regional service strategies, including use 

of cooperative service delivery strategies  

  

xxiii. The plan provides an analysis of workforce development 

activities, including education and training in the region. 
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xxix. The plan indicates the strengths and weaknesses of workforce 

development activities and capacity to provide the workforce 

development activities to address the education and skill needs 

of the workforce, including individuals with barriers to 

employment, and the employment needs of employers. 

  

xxx. The plan describes how well existing training programs in the 

region and local areas prepare job seekers to enter and retain 

employment with regional businesses  

  

xxxi. The plan identifies what existing service delivery strategies will 

be expanded based on promising return on investment (ROI). 

  

xxxii. The plan defines what new service strategies will be used to 

address regional educational and training needs based on 

promising ROI. 

  

xxxiii. The plan identifies what existing service delivery strategies will be 

curtailed or eliminated based on minimal ROI. 

  

xxxiv. The plan explains what steps will be taken to support the state 

strategies and goals to align and integrate education, workforce 

and economic development. 

  

xxxv. The plan describes how transportation and other supportive 

services are coordinated within the region. 

  

xxxvi. The plan identifies the regional organizations that currently 

provide or could provide supportive services. 

  

xxxvii. The plan describes the policies and procedures that will be 

established to promote coordination of supportive services 

delivery. 

  

xxxiii. The plan identifies the economic development organizations or 

businesses that are actively engaged in regional planning. 

  

xxxiv. The plan identifies the economic development organizations or 

businesses that declined to be engaged in regional planning. 

  

xxxv. The plan details the input provided by regional economic 

development organizations and businesses  

  

xxxvi. The plan describes the input provided by economic development 

and businesses that was incorporated into the regional plan. 

  

xxxvii. The plan describes coordination of administrative cost   



 Regional Plan Scoring Matrix 

 

arrangements, including pooling of funds, as appropriate. 

Vision, Goals, and Implementation Strategies Pass Fail 

xxxviii. The plan describes the strategic vision to support state, regional 

and local economic growth. 

  

xxxix. The plan describes the goals for preparing an educated and 
skilled workforce (including youth and individuals with barriers 
to employment). 

  

xl. The plan describes the goals relating to the performance 
accountability measures based on performance indicators. 

  

xli. The plan provides a description of the regional strategies that 
will achieve the vision and goals, including a description of the 
strategies and services that will be used in the regional planning 
areas.  

  

xlii. The plan describes the facilitation of engagement of employers 
in workforce development programs, including small employers 
and employers in in-demand industry sectors and occupations. 
 

  

xliii. The plan indicates how the local workforce development system 
meets the needs of the businesses in the local area. 

  

xliv. The plan describes the strategies to better coordinate workforce 
development and economic development. 

  

xlv. The plan describes the strategies to strengthen linkages 
between the one-stop delivery system and unemployment 
insurance programs. 

  

xlvi. The plan identifies the strategies to promote entrepreneurial 

skills training and microenterprise services. 

  

xlvii. The plan identifies the implementation of initiatives such as 

incumbent worker training programs, on-the-job training 

programs, customized training programs, industry and sector 

strategies, career pathways initiatives, utilization of effective 

business intermediaries, and other business services and 

strategies designed to meet the needs of regional employers.  

  

xlviii. The plan describes the steps that will be taken to support the 

state key objectives to align and integrate education, workforce 

and economic development. 

  

xlix. The plan identifies strategy for increasing access to education, 

training, and employment; particularly for people with 

significant barriers to employment. 

  

l. The plan describes the strategy for a comprehensive, high-   
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quality workforce system by aligning workforce investment, 

education, and economic development. 

li. The plan defines the approach for improving quality and labor 

market relevance of workforce investment, education, and 

economic development efforts. 

  

lii. The plan identifies the method used to promote improvement in 

the structure and delivery of services. 

  

liii. The plan identifies one of the following new plan elements, and 

provides a written response (Public Assistance Recipient to Self-

Sufficiency, Workforce and Corrections Partnership, or 

Competitive Integrated Employment Partnership). 

  

Scoring Criteria Pass Fail 

Fail = Does not substantively answer the element   

Pass = Does substantively answer the element   

Any section which is scored Fail will be returned for revision.   

Comments: 

Recommendations: 

 

 



  Local Plan Scoring Matrix 

 

 

Operating Systems and Policies Pass Fail 

i. The plan provides a description of the one-stop delivery system 

in the local area, including the roles and resource contributions 

of the one-stop partners. 

  

ii. The plan identifies the career services and other program 

services to be provided, include the location (address) at which 

services will be accessible including, Comprehensive One-Stop 

Centers, Affiliate One-Stop Centers, Specialized Workforce 

Centers, and Access Points. 

  

iii. The plan explains how the one-stop centers provide or will begin 

to provide on demand access to the required career services in 

the most inclusive and appropriate setting and 

accommodations. 

  

iv. The plan provides information regarding the one-stop operator 

and describes the methods for coordinated service delivery 

between operator and partners

  

v. The plan identifies the name of the procured one-stop operator, 

and the procurement process. 

  

vi. The plan describes the functions and scope of work of the one-

stop operators. 

  

vii. The plan defines the local operator’s role and responsibility for 

coordinating referrals among required partners.  

  

viii. The plan identifies the entities between who the local referral 

process occurred. 

  

ix.  The plan explains the method(s) that will be used to refer 

participants between programs.  

  

x. The plan identifies the roles related to referrals and the method 

used for tracking referrals. 

  

xi. The plan describes the specific arrangements to assure that 

individuals with barriers to employment, including individuals 

with disabilities, can access available services. 

  

xii. The plan describes how the local area will provide adult and 

dislocated worker employment and training activities. 
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xiii. The plan describes how regional partnerships to serve the 

formerly incarcerated will interface with existing regional sector 

pathway efforts described in existing Workforce Innovation and 

Opportunity Act regional plans. 

  

xiv. The plan provides a description and assessment of the type and 

availability of adult and dislocated worker employment and 

training activities in the local area. 

  

xv. The plan describes how the Local Board will coordinate 

workforce investment activities carried out in the local area with 

statewide rapid response activities

  

 The plan describes the process in which the local area will 

provide youth activities. 

  

xvi. The plan includes a description and assessment of the type and 

availability of youth workforce investment activities in the local 

area, including activities for youth who are individuals with 

disabilities, which includes an identification of successful models 

of such activities.  

  

xvii. The plan includes a description of how local areas will meet the 

requirements of the in-school youth waiver including the 

expenditure requirement for in-school youth and individual 

training account (ITA) opportunities for at-risk in-school youth. 

  

xviii. The plan provides a description of how the local area will 

provide services to priority populations as outlined in 

Tennessee’s State Combined Plan. 

  

xix. The plan describes how priority will be given to recipients of 

public assistance, other low-income individuals and individuals 

who are basic skills deficient consistent with WIOA Sec. 

134(c)(3)(E). (§ 679.560(b)(21)). 

  

xxi. The plan describes how the Local Board will determine priority 

populations and how to best serve them, along with any other 

state requirements. 

  

xxii. The plan defines how training services outlined in WIOA Sec. 134 

will be provided through the use of individual training accounts, 

including, if contracts for training services will be used, how the 

use of such contracts will be coordinated with the use of 

individual training accounts under that chapter. 
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xxiii. The plan includes a copy of the local Individual Training Account 

Policy. 

  

xxiv. The plan describes how the Local Board will ensure informed 

customer choice in the selection of training programs regardless 

of how the training services are to be provided. 

  

xxv. The plan describes how the Local Board will ensure the 

continuous improvement of eligible providers of services 

through the system and that the providers will meet the 

employment needs of local employers, workers and jobseekers. 

  

xxvi. The plan includes a copy of the local training provider approval 

policy and procedures. 

  

xxvii. The plan describes how the Local Board will coordinate the 

provision of transportation and other appropriate supportive 

services in the local area. 

  

xxviii. The plan includes a copy of the local supportive service policy.   

Vision, Goals, and Implementation Strategies Pass Fail 

xxix. The plan provides a description of how the local board, working 

with the entities carrying out core programs, will expand access 

to employment, training, education, and supportive services for 

eligible individuals, particularly eligible individuals with barriers 

to employment. 

  

xxx. The plan identifies how the local board will facilitate the 

development of career pathways and co-enrollment, as 

appropriate, in core programs, and how it will improve access to 

activities leading to a recognized postsecondary credential, 

academic or industry recognized

  

xxxi. The plan provides a description of how the area will implement 

initiatives such as incumbent worker training programs, on-the-

job training programs, customized training programs, industry 

and sector strategies, apprenticeships, career pathways 

initiatives, utilization of effective business intermediaries, and 

other business services and strategies designed to meet the 

needs of employers in the corresponding region in support of 

the business service strategy. 

  

xxxii. The plan describes how the local board will coordinate education 

and workforce development activities, including all core 

  



  Local Plan Scoring Matrix 

 

 

programs. 

xxxiii. The plan describes how  the Local Board will support the 

strategy identified in the State Plan and work with the entities 

carrying out core programs and other workforce development 

programs, including programs of study authorized under the Carl 

D. Perkins Career and Technical Education Act of 2006 (20 U.S.C. 

2301 et seq.) to support service alignment.

  

xxxiv. The plan identifies one of the following new plan elements, and 

provides a written response (Public Assistance Recipient to Self-

Sufficiency, Workforce and Corrections Partnership, or 

Competitive Integrated Employment Partnership). 

  

Performance Pass Fail 

xxxv. The plan includes information on the actions the Local Board will 

take toward becoming or remaining a high performing board, 

consistent with the factors developed by the State Board. 

  

xxxvi. The plan provides information regarding the projected local 

service levels. 

  

xxxvii. The plan provides information regarding the local levels of 

performance negotiated with the Governor and chief elected 

official consistent with WIOA Sec. 116(c), to be used to measure 

the performance of the local area and to be used by the Local 

Board for measuring the performance of the local fiscal agent 

(where appropriate), eligible providers under WIOA Title I 

Subtitle B and the one-stop delivery system in the local area. 

 

  

xxxviii. The plan addresses WIOA Common Measure.   

Technical Requirements and Assurances Pass Fail 

xxxix. The plan indicates how the AJCs are implementing and 

transitioning to an integrated, technology-enabled intake and 

case management information system for programs carried out 

under WIOA (§ 679.560(b)(20)). 

  

xl. The plan describes how the Local Board will facilitate access to 
services provided through the one-stop delivery system, 
including in remote areas, through the use of technology and 
other means.

  

xli. The plan indicates how entities within the one-stop delivery 

system, including one-stop operators and the one-stop partners, 

will comply with WIOA Sec. 188, if applicable, and applicable 
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provisions of the Americans with Disabilities Act of 1990 (42 

U.S.C. 12101 et seq.).  

xlii. The plan includes copies of executed cooperative agreements 

which define how all local service providers, including additional 

providers, will carry out the requirements for integration of and 

access to the entire set of services available in the local one-stop 

system, with respect to efforts that will enhance the provision of 

services to individuals with disabilities.  

  

xliii. The plan identifies the entity responsible for the disbursal of 

grant funds described in WIOA as determined by the chief 

elected official or the Governor under WIOA. 

  

xliv. The plan includes a copy of the local procurement policies and 

procedures and describes the competitive procurement process 

that will be used to award the subgrants and contracts for WIOA 

Title I activities. 

  

xlv. The plan details how the local area will meet the required 50 

percent minimum participant cost rate (MPCR). 

  

xlvi. The plan describes the planned or existing approach regarding 

which local strategies will be financed by the transfer of Title I 

workforce funds, including the maximum dollar amount and/or 

percentage that is authorized to be transferred on an annual 

basis. 

  

xlvii. The plan describes the planned or existing method of funds 

transfer between the adult and dislocated worker funding 

streams.  

  

xlviii. The plan details the use of incumbent worker training as 

outlined in WIOA Sec. 134(d)(4)(A)(i). 

  

xlix. The plan defines the use of funds for transitional jobs as 

outlined in WIOA Sec. 134(d)(5). 

  

l. The plan includes copies of the executed cooperative

agreements (as applicable) which define how all local service 

providers, including additional providers, will carry out the 

requirements for integration of and access to the entire set of 

services available in the local one-stop system, with respect to 

efforts that will enhance the provision of services to individuals 

with disabilities. 

  

li. The plan indicates that all service workers, One-Stop Operators   



  Local Plan Scoring Matrix 

 

 

and Board have been provided copies of Title VI trainings. 

Scoring Criteria Pass Fail 

Fail = Does not substantively answer the element   

Pass = Does substantively answer the element   

Any section which is scored Fail will be returned for revision.   

Comments: 

Recommendations: 
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Re-entry Pass Fail 

i. The local plan specifies how Local Boards and RPCs will partner 

with CBOs, TDOC contracted reentry service providers, and 

representatives of State Parole and County Probation 

Departments to provide seamless, integrated, and effective 

services to the formerly incarcerated and other justice-involved 

individuals in each of the three (3) grand regions. 

  

ii. The local plans includes specific strategies for how Local Boards 

will engage and work with specific partner CBOs to offer new, 

effective services that better meet the needs of their local 

reentry population. 

  

iii. The local plan provides an overview of the size and, to the extent 

feasible, demographics of the supervised population in the 

region. 

  

iv. The local plan provides an assessment of the types of services 

needed, and the evidence, rationale, and/or track record of 

success as to why those types of services are needed to help the 

supervised population achieve long-term employment outcomes 

in occupations that pay a family-sustaining, livable wage. 

  

v. The local plan provides on an annual basis, the number of 

formerly incarcerated individuals served by the region’s 

workforce development system since July 1, 2016 and any data 

on rates of success (e.g. training completions, job placements, 

long term employment outcomes, wages, demographics, etc.). 

  

vi. The local plan describes the ways in which program partners will 

facilitate information sharing to evaluate need. 

  

vii. The local plan describes existing and prospective partnerships 

with stakeholders in the RPC and the Local Areas of each RPC to 

coordinate reentry, workforce, and related education service 

delivery to the formerly incarcerated and justice-involved 

populations. 

  

viii. The local plan identifies the types of services that are currently 

funded by existing, new, and prospective regional partners, the 

baseline levels of service (number of individuals and types of 

service) currently being provided in the region to individuals 

from this population, and how the regional plans will modify the 
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types and quantity of services provided. 

ix.  The local plan indicates the potential barriers to successful 

participation and completion of workforce education and 

training among the region’s reentry population, and describes 

which supportive services (e.g. transportation, childcare, housing 

assistance, etc.) will be provided, the partners responsible for 

providing those services, and the process by which individuals 

will be furnished with those services. 

  

x. The local plan articulates outreach and recruitment strategies for 

ensuring these services are provided to those individuals who 

need the services most. 

  

xi. The local plan Identifies existing and potential opportunities to 

collaborate with parole and probation partners to determine 

pre-release when formerly incarcerated individuals are being 

released into the community and how workforce partners will 

work with parole and probation to link those being released to 

workforce services that align with the level of support each 

individual needs. 

  

xii. The local plan identifies existing intake and case management 

needs for serving the justice-involved population, and describe 

how case managers will obtain current information about the 

education and training an individual received while incarcerated 

so as to build on both prior assessments of needs and pre-

release education and training when determining which services 

and training to provide as well as how to best position 

individuals for job placement. 

  

xiii. The local plan details development of resources to inform 

employers about Bill 2440 an act to amend Tennessee Code 

Annotated, Title 8, Chapter 50, Part 1., the federal Work 

Opportunity Tax Credit,  Federal  Bonding through, information 

about CBOs and other organizations that provide job placement 

services for formerly incarcerated people, and the benefits of 

hiring formerly incarcerated people. 

  

xiv. The local plan describes how regional partnerships to serve the 

formerly incarcerated will interface with existing regional sector 

pathways efforts described in existing WIOA regional plans 

  

xv. The local plan describes staff and training needs of RPCs, Local 

Boards, and partners to adequately serve this population. 
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 The local plan describes how information about priority industry 

sectors and occupations will be provided to partners. 

  

xvi. The local plan describes the process in which identification of 

and engagement with employers, industry sector partnerships, 

and labor-management partnerships that are willing to hire 

formerly incarcerated and justice-involved individuals, including 

those with felony convictions and those who are currently under 

state or county supervision will occur. 

  

xvii. The local plan describes how the region will pursue shared case 

management of the formerly incarcerated and justice involved 

individuals served pursuant to the workforce-correction 

partnership. 

  

xviii. The local plan identifies how workforce professionals will 

coordinate services and referrals with representatives of State 

Parole and County Probation supervision. 

  

xix. The local plan describes how workforce professionals will work 

with CBOs to provide peer support, housing, transportation, 

food, family reunification, and other supportive and direct 

services. 

  

Public Assistance Recipients Pass Fail 

xx. The local plan must specify how Local Boards will partner with 

CBOs, service providers, community colleges, TCATs and 

representatives from County Human Service agencies for 

individuals in their local area through co-enrollment. 

  

xxi. The local plan provides an overview of the size and 

characteristics of both the total public assistance recipient 

populations in the local area/region and the social program 

recipient participant populations. 

  

xxii. The local plan describes the employment barriers experienced by 

people receiving public assistance in the local area/region, 

including potential barriers faced by people with disabilities, and 

resources that can be utilized to assist with overcoming these 

barriers. 

  

xxiii. The local plan describes the employment barriers experienced by 

people receiving public assistance in the local area/region, 

including potential barriers faced by people with disabilities and 

resources that can be utilized to assist overcoming these 
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barriers. 

xxix. The local plan describes the ways in which program partners will 

facilitate information sharing to evaluate need. 

  

xxx. The local plan explains how local/regional partners will identify 

and partner with local/regional organizations that serve specific 

types of public assistance populations and strategies for 

leveraging existing resources in the community.  

  

xxxi. The local plan describes the types of services that are currently 

funded by existing, new, and prospective partners, the baseline 

levels of service currently being provided in the area to, and how 

the regional plans will modify the types and quantity of services 

provided  

  

xxxii. The local plan reflects the diversity of services needed to address 

the evolving needs of individuals. 

  

xxxiii. The local plan identifies potential barriers to successful 

participation and completion of workforce education and 

training among the region’s reentry. 

  

xxxiv. The local plan describes which supportive services (e.g. 

transportation, childcare, housing assistance, etc.) will be 

provided, the partners responsible for providing those services, 

and the process by which individuals will be furnished with those 

services 

  

xxxv. The local plan articulates outreach and recruitment strategies for 

ensuring these services are provided to those individuals who 

need the services most.  

  

xxxvi. The local plan identifies existing and potential opportunities to 

collaborate with CBOs, FBOs and how workforce partners will 

work these organizations to link and align this workforce with 

the level of support each individual needs. 

  

xxxvii. The local plan identifies existing intake and case management.   

xxxiii. The local plan describes how case managers will obtain current 

information about the education and training an individual 

received when determining education and training needs to 

provide as well as how to best position individuals for job 

placement. 
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xxxiv. The local plan describes how local/regional partners will braid 

resources and coordinate service delivery to people receiving 

SNAP/ TANF, including by leveraging 50% federal reimbursement 

from SNAP E&T for workforce services, sector pathway 

programs, supportive services and retention efforts. 

  

xxxv. The local plan explains how local/regional partners will identify 

and partner with local/regional organizations that serve specific 

types of public assistance populations (i.e. formerly incarcerated 

individuals, non-custodial parents, etc.) and strategies for 

leveraging existing resources in the community. 

  

xxxvi. The local plan describes the role of local/regional partners in 

helping provide services to and integrating people receiving 

public assistance participants into sector pathway programs, 

including participation in program development, outreach, and 

the provision of specialized supportive services. 

  

xxxvii. The local plan identifies the ways in which local/regional 

partners will work together to provide supportive services to this 

population and facilitate program completion 

  

xxxviii. The local plan states the process Local Boards and their partners 

will use to retain this population in regional sector pathway 

programs as they progress into livable wage jobs and careers. 

  

xxxix. The local plan describes the types of workforce services available 

to people receiving public assistance that are and can be funded 

by local/regional partners, the baseline level of service (e.g. 

number of individuals and types of services), and how the 

local/regional plan will modify the types and quantity of 

workforce services provided to this population. 

  

Competitive Integrated Employment Updated Partnership Pass Fail 

xl. The local plan addresses the way in which Local Boards will 

engage and work with partners to align with the State’s CIE 

strategy. 

  

xli. The local plan outlines how partnerships allow for the creation of 

more opportunities for CIE. 

  

xlii. The local plan identifies the LEAs, regional centers, TDVR districts 

and other partners that Local Boards and job centers are 

collaborating with to develop these opportunities. 

  



 New Plan Elements Scoring Matrix 

 

xliii. The local plan provides an overview of the size and 

characteristics of the total individuals with a disability 

populations in the local/area region 

  

xliv. The local plan describes the employment barriers experienced 

people with disabilities, and resources that can be utilized to 

assist with overcoming these barriers for your local area/region. 

  

xlv. The local plan describes the ways in which program partners will 

facilitate information sharing to evaluate need. 

  

xlvi. The local plan explains how your area has or will connect with 

your TDVR point of contact who can provide linkages to service 

providers and/or supportive services (i.e., job coaching) to 

individuals with ID/DD who are VR consumers. 

  

xlvii. The local plan describes how the AJC staff will gain knowledge or 

training about serving individuals with disabilities and the 

additional programs and resources available in the area. 

  

xlvii. The local plan describes how your TDVR district partner is 

connecting with your area in their work to outreach to 

employers and partners to support opportunities for individuals 

with ID/DD to achieve CIE 

  

xlviii. The local plan identifies how the local area is developing its own 

recruitment, referrals, and employer engagement strategies, if 

applicable. 

  

xlix. The local plan describes strategies for offering services that are 

accessible to people who are likely to face the greatest 

challenges in the labor market. 

  

l. The local plan lists the names of organizations the Local Board is 

partnering with to implement these plans. 

  

li. The local plan describes the level of participation in CIE and level 

of participation  

  

lii. The local plan explains how local workforce development boards 

will engage CBOs with a history of serving and working with the 

targeted populations, in order to offer basic skills and 

occupational training, job and career search assistance, and 

supportive services within the local workforce development 

system. 

  



 New Plan Elements Scoring Matrix 

 

Scoring Criteria Pass Fail 

Fail = Does NOT substantively answer the element   

Pass = Does substantively answer the element   

Any section(s) which are scored as Fail will be returned for revisions.   

Comments: 

Recommendations:  
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